DEPARTMENT OF THE ARMY
CYBER CENTER OF EXCELLENCE NONCOMMISSIONED OFFICER ACADEMY
25™ STREET, BUILDING 24402
FORT GORDON, GEORGIA 30905

REPLY TO
ATTENTION OF:

ATZH-NC 11 February 2016

MEMORANDUM FOR Cyber Center of Excellence Noncommissioned Officer Academy
(CNCOA)

SUBJECT: Policy Memorandum #9 - Reenlistment Incentive Program

1. Reference, AR 601-280, Total Army Retention Program, Rapid Action Review 15 SEP
2011.

2. This policy letter applies to all military personnel assigned or attached to the CNCOA.
The purpose of the Reenlistment Incentive Program is to identify incentives for the
individual reenlistee. Personnel extending under the provisions of the BEAR (Bonus
Extension and Retraining) program, transitioning to ARNG or USAR, Green to Gold,
Officer Candidate School or ROTC will be treated the same as a reenlistee and will be
entitled to the same incentives.

3. Incentives are established for the individual reenlistee as follows:

a. A four day pass, including two full duty days in conjunction with a weekend, to be
taken within 60 days after reenlistment. This pass is in addition to any other pass
authorized by the Commandant.

b. Personnel that reenlist will be exempt from the duty roster for the next scheduled
weekday and weekend duty. Duty that is already scheduled on a signed and approved
memorandum will be completed as scheduled.

c. Personnel that reenlist will select the uniform, date, time of reenlistment, and officer of
choice to perform the ceremony. Every effort will be made to obtain the services of the
selected officer, regardless of rank or duty position. The day of reenlistment will be a
non-duty day.

4. The point of contact for this memorandum is the Deputy Commandant, MSG Jason
M. Holland at 706-791-7882 or jason.m.holland2.mil@mail.mil.
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ALLEN BRASWELL R
CSM, USA
Commandant
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